
LOCAL LAW 1 OF 2025 OF THE CITY OF KINGSTON, NEW YORK,
REPEALING LOCAL LAW 5 OF 2OI6IN ITS ENTIRETY AND BEING
REPLACED WITH A REVISED CHAPTER 49 . ETHICS IN THE CODE OF'
THE CITY OF KINGSTON

Sponsored By: Laws & Rules Committee: Alderman: Scott-
Childress, Hirsch, Pasti, Mickens, Dennison

WHEREAS' that LL 5 of 2016 be repealed in its entirety and replaced with a
revised chapter 49 -Ethics in the code of the city of Kingston.

NOW THEREFORE, BE IT ENACTED AS FOLLOWS:

SECTION 1. That Local Law 5 of 2016 is repealed in its entirety and replaced
with a revised Chapter 49 - Ethics - in the Code of the City of Kingston as attached
hereto.

SECTION 2. If any provisions of this local law are held to be unconstitutional or
otherwise invalid by any court of competent jurisdiction, the remaining provisions of the
local law shall remain in effect.

SECTION 3. This local law shall take effect upon filing with the Secretary of
State.

Submitted to the Mayor this _ day of Approved by the Mayor this _ day of
2024 2024

Elisa Tinti, City Clerk Steven T. Noble, Mayor

Adopted by Council on 2024
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Chapter 4g
Ethics

II^{ISTORY: Adopted by the Common Council of the City of Kingston 6-4-2an by L.L. No. 2-2013, approved 6-21-2aB;amended in its entirety 9^13-2016by L.L.No. 5-2016, approved 9-2g-2016. Subsequent amendments noted where applicable.]

GENERAL REFERENCES
Common Council - See Ch.26.
Defense and indemnification - See Ch. 35

$ 49-1 Purpose.

officers and employees of the City of Kingston hold their positions to serve and benefit
the public. The positions are not for obtaining unriarranted personal or private gain in the
exercise and performance of their official por".r, and duties. The Common Corlncil of the Cityof Kingston recognizes that in the furtherance of this fundamental principle, there is a need for
clear and reasonable standards of ethical conduct. ].lis code of ethics establishes those standards.
To foster public confidence in our govemment, not only must the standards of ethical conduct bemaintained, but even the appearanJe of impropriety should be avoided by public officials andemployees' When in-doubt regarding any particular behavior or issue, City of Kingston officers
and employees should seek the assistance of the Board of Ethics.

S 49-Z Definitions.

As used in this chapter, the following terms shall have the meanings indicated:

(A) "City gov€rnment" includes the Mayor, Common Council, and all departments, offices,
boards, committees, bureaus, and instrum.ntuliti., of the govenrment of the City of Kingston.

(B)-'6cify workplace" includes any building, shop area, office, or part thereof under the controlof the city.and designated as a place to condirct ciiy b.,siness or any place where a city officer oremployee is acting on city business.

(C) "Confidential information" means any data acquired through the course of employment orpublic office which is protected from disclosure by law.
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(D) "Customer or client" means any person to whom an officer or employee of the City of
Kingston has supplied goods or services, including, but not limited to, professional services, during
the previous twenty-four months, having, in the aggre gate, a vaiue greate r than $ I ,000; or

Any person to whom an officer's or employee's outside employer or business has supplied goods
or services, including, but not limited to, professional services, during the previous twenty-four
months, having, in the aggregate, a value greater than $1,000 but only if the officet o, 

"*iloyr"knows or has reason to know the outside employer or business supplied the goods or services.
(For the purpose of this section, if the city officer or employe.'r outrid" .*ploy.r employs more
than 100 individuals, and the officer or employee does noi seru. in a management posiiion, the
prohibitions of the city of Kingston Erhics code 4g-3A(4) shall not apply.

(E) "Family" includes spouse, domestic partner, sibiing, parent, children (including children of
fPfuse or domestic partner), grandchildren and the spouses of any of them, and any member of the
individual's household.

(F) *Gift" and "financial beneflt" inc]ude anything of value, including, but not limiteci to, money,
services, referrals, discounts, licenses, permits, contracts, authorizations, loans, travel,
entertainment, hospitality, or any other gratuity or promise thereof. A financial transaction may be
a financial benefit but shall not be a gift unless it is on terms not available to the general plrlti".rrGift" and "financial benefit" do not include campaign contributions authorized by law.

(G) "Household" includes any persons who reside in the same dwelling unit as the officer or
employee.

(H) n'Interest" means a direct or indirect financial or material benefit but does not include any
benefit arising from the provision or receipt ofany services generally available to the residents or
taxpayers of the municipality or an area of the municipality or a lawful class of such residents or
taxpayers. A municipal officer or employee is deemed to have an interest in any private
organization when they, their spouse, or a member of their household is an owner, partner,
member, director, officer, employee, or directly or indirectly owTls or controls more than Sah af
the organization's outstanding stock.

(I) "Not-for-profit entity" means a iegal entity created under the Not-for-profit Corporation Law
of the State of New York.

(J) 'oO{ficer ar employee of the City of Kingston," whether paid or unpaid, including, without
limitation, all officers, employees, volunteers, interns, and memb"tr of any advisory and/or
decision-making board, body, council, commission, agenoy, depaftment, district, administration,
bureau, or commiffee of the City of Kingston. "Officer or employee of the City of Kingston" shall
not include a jr.rdge, justice, officer, or employee of the unified dourt system.

(K) "Outside employer or business" includes any activity, other than service to the City of
Kingston, from which the officer or employee of the City of Kingston receives compensation, or
the promise of compensation, for work performed, services rendered, or goods sold or produced
while a city officer or employee; or
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Any enttty other than tlre city ol'Kingston, of which the oflicer or employee of the city ofKingston is a mtmber, owner, principai sharehoider, offrcer, or employee and from which theyreceive compensation for servicls rendered or goods *rJ"ip.ouced; or

Any entity in which T o.fft:.. or employee of the city of Kingston has an ownership interest,except a corporatiail of which the offieer or employe* of th" city of Kingston owns less than s%,of the outstandi*g stock. For purposes of this iefinition, ,,.o*pen$ation,, shali not incluriereimbursement for necessary expenses, including travel .*f"nr"..
(L)'nPerson" includes both individuals and entities.

(M) {'Political party officer" ineiudes any peTcn serving or aeting as the ehair, vice chair, firstvice chair' s.ecretaryo keasursr, delegate, or equivalenr sffr-cer by whatever nams or title known ofany politicalparty or committee organized forihe putpo.. ornominating persons for elective officein the govemment of the City of Klngston.

(N) "subordinate of an officer or ernployee of the city of Kingston,, means another officer oremployee of the city of Kihgston ou"i *iroo activities arry orrrce, or employee of the city ofKingston has directiorr, st.rpe.ui.ion, or control.

$ 49-3. Appticabiliry.

This code of ethics applies to the gftt.:t and employees of the city of Kingston and shallsupersede any prior municipal code of ethics. rrr" prouiJioris of this code of ethics shall apply inaddition to all applicable state and local laws relating to conflicts of interest ana einics, including,but not limited to, article 18 of the General Municipa"l i"* *a all rules, regulations, policies, andprocedures of the City of Kingston.

$ 49-4. Standards ofconduct.

(.d) Prohibition on the use of officiar positions for personal or private gain.

A City officer or employee shall not use their official position or office or take or fail totake any action in a manner i*rilrr they lelieve, or have ..uron to believe, may result in a personalfinancial benefit for any of the following persons:

(l) The City officer or employee;

(2) Their outside employer or business;

(3) A member of their household;

(4) A customer or client;
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(5) A member of rheir family; or

(6) fury firm, c{trporation,.association, partnership,or other organizatioH in which the city
:fl:::' 

employee, or familv mernb*r sJi". u, an officer or director, whether compensated

(B) Specific Cify officers and employees.

(1) officers or employees who are professionally licensed. Except as provided in $ a9-a(o)below' all city officers and empioyees with pror*ssionat'li."rrr., are prohibited fromknowingly exercising any discretiorin any matter of city business that rirutt inootu" *yperson or entity that is a client of their business or nr. *'u [urin"r, partner, contractor, orsubcontractor in a business endeavor oiitr.i, business or firm.

(2) officers or employees who arc authofized to review engineering drawings, conductinspections, and issue permits:

(a) No city 
_ 
officer or employee who is authorized to review and approveengineering drawings, conduct inspectionr, o, irru"- permits shal engage in abusiness within the city or have a financiar irrtri"*t in any finn engaged in abusiness within the city if said busines, .ona.r"tr, ur"u r"gut", and signific antpartof its business, matters requiring such inspections'o, srch permits;

(b) No city officer or emproyee who is authorized to review and approveengineering drawings, conduct inspections, and,/or i.ru. p"rrnits shall act as anexpert witness for any entity other ihan trr"'ciiv una"r-"i."umstances where all orpart of their expert testimony is based on certifications or credentials providedand/or paid for by the City, vihile employed Uyrf* Ciiy,

(c) Any such city officer and/or employee shall recuse themself from reviewingany engineering drawings, condu"iing uny ,u.h- inspe"tion, or issuing anynecessary permits that directly pertain to any person oientity that is a customer orclient of their business o. ftr-, or a person materially involved in a businessendeavor of their business or firm.

(C) Gifts.

Except as set furth bclow" a city o{Iicgr or employee shall not direarly or indireetly solicit,scccpl ol'agree to aose-pt any gift or favor, whether ii ui.,t ro*rn of rnoney, soviees, loans, kavel,entenainment' hospitalily, materiat items, p3*il*, or uny iher forn, under circuunstances frnmwltich it co*ld reasonabiy be infe*ed that the gin ruu i;t*n l*o to influu,r*e **t ci*y officer oremployee' or coulti rryl1a-ur.r be expected t i irrflu*o"- -i"rt city officer or ernployes, in theperformance of their official duties ".-;;;;r;;;;;;;r.**a ror u'y oir,"iai'u.tion taken by
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:fi",i"'fl iim;*frfyrffi#,T restriction shall not be consrrued as applving to the rouowing

(l) Received by the officer or employee from their parent, spouse, child, or sibling;

(2) Accepted on behalf of the city and transfened to the city;

(3) Received as refreshments or mears at a widely attended gathering;

(4) Received for the solemnization of a marciageby an officer or employee of the city ofKingstor listed in $ I I of the Domestic neution, tu* at a place other than their usualplace of business or at atime other than their regular hours of business and which have avalue of$75 or less;

(5) Received as non-monetary awards from charitabre organizations; or

(6) Received as city services or benefits, or the use of city facilities, generally availableon the same terms and conditions to residents or a class of iesidents in the city.

(D) Confidential information

A city officer or employee shall not disclose confidential information acquired by them inthe course of their sf.ficial auties. Nor shall a city orn**, *,:**ployee use confidential inforxration

;::il::: ,'J*:il. 
in the course of their officiat duties iafurthur ih*ir ewn or others, personal or

(E) R.epresentation before one's own agency.

A city officer or employee shall not receive or enter into any agreement, express orimplied' for cornpensation for service, to u, rendered in relation to any matter belbre anymunicipal agsncy of which they arc an oflicer, n **t*i o, **ptoyue of any municipal agency

:]||}ffi}thev 
have jurisrliction or to whictr th;y i,;;; t*!o**, raappoinr a'ny member, $ffic€r,

(F) R'epresentation befone any agency for a contingent fee.

A city officer or employee shall not receive or enter into any agreemenL expres$ orimplied' for compensation fuiseiui*** lu be rendered in-relatioo ta any **rt lrlore any agencyof their municipaliry"Y-::?I their compensafion i- tr 6- a-pendent or contingenr upon any actionby strch agency with respeci to such rnattei; provided that this subseetion slail not prohibit the{ixing at any time of fess trased upon tit* reasonable value of the services rendered.
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(G) Disclosure of interest in legislation.

( I ) Whenever a matter requiring the exercise of discretion comes before a City
officer or employee, either individually or as a member of a board, and disposition
of the matter could result in a direct oi indir."t financial or material benefit to
themself, arclarive,.ot afiy private organization in which they are
deemed to have an interest, the city offi.", o, **ptot.e shall disclose such
interest in writing.

(2) The disclosure shall be made when the matter requiring disclosure first comes
before the city officer or employee, or when the city officer or

:lll"yt" first acquires knowledge of the interest re[uiring disclosure, whiohever iseariler.

(3) In the case of a person serving in an elective office, the disclosure shall be filedwith the goveming board of the City. In all other.ur.r, the disclosure shall
be filed with the person's supervisor or, if the person does not have a supervisor,
the disclosure shall be filed with the city officer, .*ployr., or board having
the power to appoint to the person's poritiorr. tn aodiiion, in the case of a pe'rson
serving on a City board, a copy of the disclosure shall be filed with the board.Any disclosure made to a board shall be made publi cly at ameeting of the board and

must be incluried in the meeting minutes.

(tI) Investments in conflict with official duties.

(1) No City officer or empioyee may acquire the following investments:

(a) investments that can be reasonably expected to require more than sporadic
recusal under $49. 5 ofthis code or

(b) investments that would_ otherwise impair the person's independence ofjudgment in exercising or performing their official po*ir. and duties.

(2) This section does not prohibit a city officer or employee from acquiring any otherinvestments or the following assets:

(a) real property located within the municipality and used as their personal
residence;

(b) less than five percent of the stock of a publicly traded corporation; or

(c) bonds or notes issued by the City and acquired more than one year after the date
on which the bonds or notes were originally issued.
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(I) outside employer or business in cenfticf with officiar duties"

city offrcers and employees shall not engage in, solicit, negotiate for, or promise to acceptwork for an outside employer or business that does business with the city that appears to or, infact' does create a conflict with or impair the proper discharge of their offieial duties or results inpersonal gain.

(J) F{epotism.

Except as otherwise required by law:

(i) No city officer and/or employee, either individually or as a member of a board, maypatLicipate in any decision specifically to uppoiot, rtit"l pto*ote, discipline, or discharge amember of their family or household for any poriiion?, for, or within the city or aCity board or commission.

(2) No city officer or employee may directly supervise a member of their family or
household in the performance of their officiar po*r* or duties.

(K) Appearance bef,ore a board or agency"

No city officer and/or employee shall permit a former city officer and/or employee toappear before any board-or agency ottrr. city in relation-io any case, proceeding, project, orapplication in which the former ofdcer andlor -*pi"v." p"^onally participated during the periodof their service or employmento or which was under their active consideration.

(L) Political solicitation.

No cify officerand/or employee shall a:1in a way to coerce or solicit any other city officerand/or employee on behalf orany potiticar candidate oriig*ir*,io".
(1) officers or employees shall not use city work time or a city workplace to influenceany person to participate in an election campaign or political event or to contribute to apolitical party, committee, campaign, o, 

"undidult". 

--

(2) ofhcers or employees shall not use city work time or a city workplace to influence,authorize, or request another to influenc" uny "ffi";;;t employee to support or refuse tosupport a political pafty, committee, campaign, or candidate.

(3) officers or employees shall not display, distribute, or otherwise utilize electioncampaign literature or materials on city *".r1 ti*" 
"i at a city workplace; however, thisprohibition shall not be construed as prohibiting the wearing of small lapel pins of less thanone inch in diameter by any person.
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(4) Nothing in this subsection shall be construed to deny any officer or employee the rightto support or refuse to support any poiitical party, committee, campaign, or candidate
outside of the workplace.

(M) Use of Cify resourees.

(1) City resources shall be used for lawful city purposes" City resources include, but arenot limited to, City personnel and the City;s 
^.onry, 

vehicles, equipment, materials,
supplies, or other property.

(2) No City officer or employee may use or permit the use of City resources for personal
or private pulposes, but this provision shall not be construed as prohibiting:

(a) Any use of city resources authorized by rawor city policy;

(b) The use of City resources for personal or private puryoses when provided to a
City officer or employee as part of their complnsation; oi

(c) The occasional and incidental use of City telephones and computers during
business days for necessary personal matters ,u"h u. family carl and changes in
work schedules.

(3) No city officer or employee shall cause the City to spend. more than is reasonably
necessary for transportation, meals, or lodging in connection witir official travel.

(N) Conflict with other codes of eonduct

(1) Because of the need for professional integrity and the fact that various professional
associations have adopted standards of ethics 

^dto, 
conduct for their members, the City

ltt:Uv recognizes that each City officer or employee who is affected by a professional
Code of Ethics and/or conduct be bound, in the drst instance, by said Codes of Ethicsand/or conduct' Any conflict between the provisions of this chapter and a givenprofessional code of conduct of a City officer or employee shall be resolved by the EthicsBoard' An officer's or employee's professional code of conduct shall be examined in thecontext of the City Code of Ethics and the New york State public officers Law forrelevance and applicability as issues arise.

(2) The Ethics Board is authorized and required to obtain advisory opinions from theappropriate professional association to clarif any given situation.
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(O) trnterest in contnacts.

(P) Recusal.

(1) Prohibited interests. No City officer or ernployee shall have any financial interest in abusiness relationship, finaneial instrument, contract with the cify, or an interest in abank or trust company that is prohibited by $ 801 of the General Municipal Law of thestate of New York. Any coniract willfully entered irio uy or with the city in whichthat section prohibits an interest shall be null, void, una *rrotty unenforceable to theextent provided by g SOa of that law.

(2) Disclosable interests, Any city officer or employee who has, will have, or lateracquires an interest in.any actual or proposed contract with the City shall disclose, inwriting, the nature and extent of thaf interest in accordance with $ g03 of the GeneralMunicipal Law and promptly file such written disclosure with the city clerk. The cityClerk shall cause a copy of that disclosure to be released promptly when requested byany member of the Ethics Board.

(3) violations' Any city.officeror employee who willfully and knowingly violates theprovisions of this section shall be suu.lect to penalties as outlined in g +lo-l below or asprovided by $ 805 of the General Municipal'Law.

(1) No City officer or empioyee may participate in any decision or take any ofhcial actionwith respect to any matter requiiing the exercise oidis*etion, including discussing thematter and voting on-it, when they know or have reason to know that the action couldconfer a direct or indirect financial or material benefit on themself, a relative, or anyprivate organization in which they are deemed to have an interest.

(2) rn the event that this section prohibits a city officer or employee from exercising orperforming a power or duty:

(a) if the power or duty is vested in a City officer as a member of a board, then thepower or duty shall be exercised or perfonned by the other members of the board;or

(b) If the power or duty is vested in a city officer individually, then the power or dutyshall be exercised or performed by their deputy, or, if the officer does not have adeputy, by another person to whom the officer may iaor.fully delegate the function;
or

(c) If the power or duty is vested in a City employee, they must refer the matter to theirimmediate supervisor, who shall a*sign# u"ot'rt"r-i.rson to exercise or perform
the power or duty.
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(Q) Personal representations and claims permitted.

'l'his code shall not be construed as prohibiting a City officer or employee from:

(i) Representing themselves or their spouse or d.ependents before the City; or

(2) Asserting a claim against the City on their own behalf or on behalf of their spouse or
dependents.

(R) Inducernent of others,

(l ) No officer or employee of the City shall induce, threaten, coerse, or aid another officer
or employee of the City to violate any of the provisions of this Code of Ethics.

(2) No officer or employee of the City shall direct or cause any subordinate officer or
employee to do or perforrn any service or work outside of tire scope of their public
work responsibilities or employment.

(S) Othen.

Subsections (A) through (R) provide a comprehensive but not necessarily exciusive list of
provisions regarding the ethical behavior of City employees and officers. When in Ooubt about any
behavior or issue, City employees and officials shoutd seek the assistance of the Board of Ethics.

$ 49-5 Annual disclosure.

(A) Disclosures due.

Annual disclosure forms shall be due for filing with the Board of Ethics by February 15.

(B) Annual disclosure requirement.

All City officers and employees listed hereinafter must submit an annual disclosure form
to the city clerk to be made available for review by the Board of Ethics.

(C) Applicable officers and employees.

City officers and employees who must file Annual Disclosure Forms are as follows:

Alderman-at-large

Assessor
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Assistant Corporation Counsel
City Clerk
City Engineer

City Planner

Comptroller

Corporation Counsel
Director of Arts & Cultural Affairs
Director of Building & Safety
Director of Civil Services
Director of Communication
Director of Community Development
Director of Grant Management
Director of Health & Wellness
Director of Housing Initiatives
Director of I{uman Rights
Director of Information Technology
Director of Parks & Recreation
Fire Chief
Mayor
Members of the Board of Ethics
Members of the Common Council
Members of the Human Rights Commission
Members of the Kingston Local Development Corporations
Members of the Flanning Board
Members of the ZoningBoard of Appeals
Police Chief
Superintendent of the Department of public Works
Superintendent of the Kingston Water Department

(D) Additional Disclosures.

(E) Maintenance of annual disclosures.

The Common Council shall have discteJionary power to pass resolutions requiring thefiling of annual disclosures by any additional officers and employe"s.

The city clerk shall update and maintain a current list of all officers and employeesrequired to file annual disclosures and shall maintain alt un ruJ disclosures submitted and reviewedby the Board of Ethics.
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(F) Annual disclosure form

See g 49-10 Forms.

$ 49-6 Board of Ethics. (..Board")

(A) Board of Ethies established.

The Board of Ethics for the city of Kingston, which shail consist of five members, is herebyestablished' The corpotation counsel, orAs]sistunt corporuiln counsel in their stead, shall serveas counsel to the Board. In the event ihe corporation io ; identifies a conflict of interest or aconflict of interest is identified in writing ry irre B;t;iilics, outside counsel shall be securedfor the Board' A budget line will u. .tiuuii.rr.a una *uiniJn.a for outside counser for at least$10'000' written retainer ugt".**tr-ril"il u. ,"qui..Jior"trr" retention of services of outsidecounsel' such retainer agreements shall fr -r.u:*i i" ii **r- of the Mayor of the city ofKingston' In the event thal the matter iruoto*, trr. Hrl"v", 
", 

i"**b". of their family or householdas those terms are defined above, th" Ald"rm ,,-^t-l^ii*Jujt'u", in the Mayor,s place.

(B) Qualifications of members of the Board.

3i)" 
Board member shall hold office in a politic al party or hold elective office in rhe

!?]il:,n::e 
than two Board members mav be registered in rhe same political parry at any

fl-?""f 
members must be residents of the city throughour their tenure as Board

(C) Appointment of Board members; term of office.

(1) The Mayor appoints the board members and solicits recommendations from thecommon council iegarding three members. The goard selects its chairperson annually.
(2) Each Board member shall be appointed to a five-year term. For the initial term, onemember will be appointed for five i;*,;;; *"*urr r". four years, one member for threeyears, one member for two years, and one *"*b"afo. one year.
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(D) Vacancies.

Vacancies on the Board shall be filled by Mayoral appointment for the member,s
unexpired term.

(E) Removal of members.

A Board member may be removed from office by the Common Council for failure to meet
the qualifications outlined in this chapter, substantial neglect of duties of office, or violation of this
chapter after written notice and opportunity for reply.

(F) Board of Ethics meetings.

The Board shall meet at least biannually. A quorum of three members is required for the
Board to take formal action. The Chair or any member rnay call a meeting of the Board.,

(G) Board of Ethics record keeping.

The Board shall maintain all records in a confidential manner on city property in a place
designated by the Board as determined in its Rules and Regulations.

(H) Jurisdiction, powers, and duties of the Board of Ethics.

(1) The Board may only act with respect to officers and employees of the City of Kingston.

(2) The termination of a City officer's or employee's term of office or employment with the
City (on a voluntary or involuntary basis) shall not affect the jurisdiction of the Board with
respect to the requirements imposed by this chapter or by the Act, if any, on a former offrcer
or employee. However, in no event shall the Btard have jurisdiction ou", u former officer
or employee where a hearing has not been commenced iursuant to the provisions of this
chapter within one year of the termination of a City officer's or employee,s term of office
or employment with the City.

(3) The Board shali have the following powers and duties:

(a) Each year, on or before January 15, the Board shall report to the Mayor and the
Common Council regarding the Board's operations of the previous year and make
recommendations to the Mayor and the Common Council, as needed, for changes
to this chapter;
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(b) The Board shall prescribe and promulgate rules and regulations by resolution ofthe Board, governing its own iniernar organizxian ana"pro"edures in a mannerconsistent withthis chapter, and to cause tobe filed with the office of the city clerkand the office of the Corporation Counsel a copy of those rules and regulations andany amendments thereto;

(c)To request that the Mayor appoint such staff as is necessary to carry out its dutiesunder this chapter;

(d) To review, index, and maintain rists of officers and employees and annual andother disclosure statements filed with the Board pursuant to trri, chapter;

(e) To review, index, maintain on file, and dispose of written complaints and tomake notifications and conduct inquiries pursuant to this chapter;

(0 To conduct hearings, recommend disciplinary action to the appropriateappointing authoriry, pass resorutions, make^ refenars, und initiut" appropriate
actions and proceedings pursuant to this chapter;

(g) To render, index, and maintain on file advisory opinions pursuant to thischapter;

(h) To provide training, assistance, and education to city officers and employeespursuant to this chapter, including developing and distributing a plain_language
ethics guide for use by city officei and employees, incruding all forms developedby the Board.

(I) Review of lists and disclosure statements.

(1) The Board shall review:

(a) The lists of officers and employees who must file annual disclosure statementsprepared by the City clerk pursuant to this chapter to determine whether the lists
are complete and accurate;

(b) All annual disclosure statements;

(c) All amendments to disclosure statements.

(2) rf the Board determines that a filed annual disclosure statement is deficient or reveals apossible or potential violation of this chapter, the Board shall notify the person in writing,state the deficiency or possible or potential uioruti*, provide the person with thirty daysto cure the deficiency and advise the.person of the p"nulti". for failure to comply with thischapter' Such notice shall be confidential to the .:.;; permitted by the public officersLaw' If the person fails to cure the deficiency *iirti" irt" specified ii*", irr" Board shallsend a notice of delinquency:
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(a) To the reporting person;

(b) In the case of the Mayor or a common council member, to the entire common
Council; and

(c) In the case of all other City officers and employees, to the appointing authority
for such person.

($ Inquiries and hearings.

(1)-Upon receipt of a written inquiry or on its own initiative, the Board shall have the power
and duty to conduct any hearing n"t.t.ury to cany out the provisions ofthis chapter. TheBoard may administer oaths or affirmations. In conductin! any hearing pursuant to thissection, the Board may subpoena witnesses and require tlie production-or any books orrecords that it may deem relevant and material.

(2) Nothing in this section shall be construed to permit the Board to conduct a hearing withrespect to itself or any of its members or staff. in the event the Board receives an inquiryalleging that the Board or any of its members or staff has violated 
"ny 

prouirion of this
thapter or any other law, the Board shall promptly transmit a copy of the complaint to theMayor, who shall conduct an investigatlon of trre comptaint and forward the results of saidinvestigation to the Common Counci-l for action pursuant to Subsection H(3)(e) above,

(3) The Board shall state-, in writing, the disposition of every written inquiry it receives andof every hearing it conducts ana stratl set forth the reasons for the disposition. Ali suchstatements and all written inquiries shall be indexed and maintained on nt* uy the Board.

() ary person filing a written inquiry with the Board shall be notified in writing of itsdisposition.

(K) Referrals by the Board of Ethics.

(1) Disciplinary action. In the case of a hearing held by the Board, the due processprocedural mechanisms shall be substantially simllar to those outlined in Article 3 of theState Administrative Procedure Act. The Board shall conduct and complete the hearingwith reasonable promptness unless, at its discretion, the Board refers the matter to theauthority, person, or body authorized by law to impose disciplinary action or unless theBoard refers the matter to the appropriate prosecutor. If such a referral is made, or if amatter is the subject of another gov"mmental inquiry, investigation or judicial proceeding,
the Board may adjoum the matter pending a finaideiermination of such matter by the otherauthority, person, body, or law eniorcement agency.
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(2)Law enforcement. The Board shall refer to lhe appro priatelaw enforce menlagency anyfacts or evidence that come into its possession tttut reuronuUly inoicate possible criminal
violations.

(3) Construction as to the Board. Nothing in this section shall be construed to permit the
P""9 to take any actionwith respect to ariy alleged violation of this chapter or oiany otherlaw by a Board member or members. Any inquiries and investigations regarding Board
members shall be conducted using procedures consistent with thi proceduies ouiiined inthis chapter.

(i) upon the written request of any person, the Board may render a written advisoryopinion with respect to the interpretation or application of this chapter.

(2) Advisory opinions and requests for advisory opinions shall be indexed and maintainedon file by the Board in the Office of Corporation Counsel.

(M) Fublic inspection of records; pubtic access to meetings.

(1) Records of.the Board, ineluding completed financial disclosure forms, are available forpublic inspection pursuant to the provisions of gg s4 through 90 of the puutic officersLaw' With regard to completed disclosure forms,"riotice of any request for inspection willbe provided to the City officer or employee. The Board shall ieview any request forredaction of information from disclosure foims by an individual city officer or employee.It will authorize the redaction of such information in accordance wiih the provisions of thePublic offices Law and applicable precedent. Any decision regarding the iJaction of suchmaterial can be appealed to the Freedom of Infoimation Appeals oificer.

(2) Meetings of the Board shall be accessible to the public pursuant to the provisions of
$$ 100 through l l l of the public Officers Law.

(L) Advisory opinions.

S 49-7 Penalties for offenses.

(A)Void contracts.

Any contract or agreement entered into by or with the city in which this chapter prohibitsan interest shall be null, void, and wholly un.nfor"ruble, to the extent provided by $ gga of theGeneral Mtrnicipal Law, unless ratified by the common iounoil. Such ratification shall not affectthe imposition of any^civil.nel{ligs pursuant_to this chapter or any other provision of law. upondetermination by the Boarcl of gthics that such a violation has occurred, the Board shall have the
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power' upon consultation with the head of the department involved or witir the Mayor, to renderforfeit and void the transaction in question.

(A)Civil penatties.

Any City officer or employee who violates any provision of this chapter, including anyreporting individual who knowingly and willfully raiis to file an annual statement of financialdisclosure or who knowingly aniwillfully, with intent to deceive, makes a false statement orgives information which such individuai knows to be false on such statement of financialdisclosure filed pursuant to this chapter, shall be assessed a civil penalty in an amount not toexceed $10,000' Assessment of a civil penalty hereunder shall be made by the Board of Ethics.Assessment of a civil penalty shall be final unless *oaine4 *uspended, oi vacated within thirtydays of imposition 
T.d,.Ypo-" becoming final, shall ;;j;; to review at the insrance of theaffected reporting individual in a proce-edlng .om*.*-Jlg"i"u the Board of Ethics pursuanrto Article 78 of the Civil practice Law and Rules.

(B) Disciplinary action.

Any city officer or employee who violated any provision of this chapter may be wamedor reprimanded, suspended or removed from office or.mptoyment, or be subject to any othersanction authorized by law or collective bargaining 
"d;;;nt by the appointing authority orbody authotizedby law to impose such sanctlo* ,i-l-ing, ;.prirnund, suspension, removal,or other authorized sanction may be imposed in addition to"anyother penalty contained in thissection or any other provision of law. 

'

$ 49-8 Effect on the filing of claims.

Nothing herein shall be deemed to bar or prevent the timely filing by a present or formercity officer or employee of any claim, account, demand, or suit against the city of Kingston, orany agenoy thereof, on behalf of themself or any member oftheir family arising out of any personalinjury or property damage or for any lawful benefit authorized or permitted by law.

$ 49-9 Distribution of copies.

The city clerk of the city of Kingston shall cause a copy of this code of Ethics to bedistributed to every o.fficer and employee w]thin,thi.tv oays at", th. effective date ofthis chapter.Each officer and employee elected 
-or 

appointed thereafteritruil u" fumished a copy before enteringupon their offtce or employment duties-. Failure to distribute any s,rch copy or failure of any officer
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or employee to receive such copy shall not affect the duty of compliance with such code or the
enforcement of provisions thereof.

$ 49-10 f,'orms.

The annual discloswe required by $ 49-5 of this chapter shall be in the form outiined in the
attachment hereinbelow.

Attachments:

Attaghment 1 - Annual stateme$t of Financial Disclosure Forqr
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Cify of Kingston Financial Disclosure Forrn
In trod uction/Instructions:

You are required to fill out the following financial disclosure form pursuant to the city ofKingston's Ethics cod3 It it r"q;ir.o or at .t..t"J-offiriurr, ail department heads, andboard/commission members of any io*olrorn*ission that make actionable decisions.

;h?tr#-A,l ffitlll;iJ:tot 
leave a question unanswered. rr a question does nor appry,

3h:rfr#Hnr:i""d in front of a notary' This service is avalabre at city Hall in the office of

The form must be derivered to the city clerk in a seared enverope.

*til??;;;:**cted/appointed after 2 / 1 5, thev must comptete a Financial Disclosure Form

:f,[iil* 
you disclose changes, vou must submir a new Financiar Discrosure Form with the

L



CTTY OF KTNGSTON ANNUAL STATEMENT OF FINANCIAL DISCLOSURE FORM
Please print clearly and return to the Offrce of the City Clerk by February l5th

Last Name First Name Middle Initial

TitlelCapacity in which statement is required. Department/Agency in which this function reports

Work Address Work Telephone Number

Real estate ownership" List the address of each piece of proper-ty within the City of
Kingston or within one mile of the City's boundary that you, your spouse, domestic partner,
or dependent child own or have afinancial interest in.

_None (check if applicable)

Address of Real Estate lvpe of lnlerest

Outside Employment/business. List the name of any outside employer from which you,
your spouse, domestic partner, or dependent children receive compensation for services
rendered or goods sold or produced or of which you, your spouse, domestic pa$ner, or
dependent children are a member of a board of directors, officer, or employee. Aiso include
any entity in which you, your spouse, domestic partner, or dependent children have an
ownership interest, except a corporation with less than ten percent of the outstanding stock
owned.

_None (check if applicable)

1

2
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ilanrilv Menrlrel Ne$#-al 13 u$rgse slEeplQygl Rs I arion shi p r o_ I3 us ilrs$

a
J lf any individ*al listed'in.#Zis employed h the pracrice of raw, is a Nyti llepartment ofState licensed real estats broker oragent, practices a profession lieensecl hy theDepartmenl of Eci'calion, nr if an iniiviorrat pra*tices with a fi'n or oorporatior: and is apa*ner or shaieholder of the firm or eorporation, provide a generar description ofprineiple subject areas of matters underaken by the firm orlorporution. Do not listnames of individuai clients, customers, or patients.

*None (check if applicable)

4' lncorne Frorn city Employment' Identifu the source and nature of any income receivedfrom the citv of Kingston in excess or$t,boo.o0;-; y;;; for you, your spouse, domesticpartner' or dependent children du'ing the reportabi. yrur. rnis, however, does not includeany maintenance connected with matrimonial action, uti*ony, or child support payments.

_None (Check if applicable)

I'lanre qf lrqnily Mernbcr C,ity Dsparher_ ttDiyision/Ofticq
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5 other Income' Identifu the source and nature of any other income in excess of $1,000.00per year from any source not described above, incluiing 
"*floy*"nt income, teachingincome' Iecture fees, consultant fees, contractual income, or other income of any naturefor you, your spouse, domestic partner,or dependent chiidren during the reportable year.This, however, does not include any maintenance connected with a matrimonial action,alimony, or child. support payments.

_None (Check if applicable)

Uemq-qffe!CIdy gsmbg1 Uang&aadrsss of lnq(}lte $ @

6 Relatives in the city of Kingston. List each relative who is an offlrcer or employee ofthe city of Kingston, whether paid or unpaid, including the relative,s name, relationshipto you, title, and department. Reratives incrude you. rplur*, domestic partner, child,stepchild, grandchild, brother, sister, parent, or stepparent, prus any person you craimedas a dependent on your latest incomelax return and that dependent,s spouse or domesticpartner.

_None (Check if appticable)

Name q{ReJatiys Relaiionshin ro you Title Dspg$m€$

7 ' Money you owe. List any debts of $ r 0,000 or more that you owe to an offrcer oremployee of the city of Kingston or anyone you know who does business with the cityof Kingston' Do not list debts you owe to banking companies with an offioial bankingrelationship with the City of Kingston.

_None (Check if applicable)
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Creditor
lypE qf {}u-lisariq!

8' Money owed to you' List any debts of $10,000 or more that officers or employees of thecity of Kingston or anyone you know who does business with the city of Kingston owesyou.

_None (Check if applicable)

Debtor
fxsssfghlrsaea

9 Interesf in contracts. Describe any interest you, yow spouse, domestic partner, ordependent children have in any corrtract invorving the city of Kingston.

_None (Check if applicable)

Narne of {anrily Member. Contract pescriptiou

10' Investments' Itemize and'desmibe all investments in excess of $5,000 0r Svoof the valuein any business, corporation, partnership, or other urr"tr, in"tuding stocks, bonds, loans,pledged collateral, and other investments, for youo your spouse, domestic partner, ordependent children excluding investments in publicly trad.ed securities and interest in realproperty.
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_None (Check if applicable)

Narle of'Farnily:Member: @$gss ag^:sripuggpfaqsql

t'tare-slfgrndyjdpbg1 Locarion of Real Esrais kffiff an sflnvij$g]grl

1 1' Trusts' identifu each interest in a trust or estate or similar beneficial interest in any assets
in excess of $2,000, except for IRS-eligible retirement plans or interests in an estate or
trust of a relative, lor you, your spouse, domestic partner, or dependent chldren.

_None (Check if applicable)

Naqg of F:aruily Member Trustee/Executor DqS.qttpjiq,.4 qfligpVEstgle

12' Gifts and Honorariums. List the source of all gifts aggregating in excess of $75
received during the last year by you, yorrr spouse, domestic partner, or dependent
children, excluding gifts from a relative. The term "gifts" includes gifts of cash, property,
personal items, payments to third parties on your behalf, forgiveness of debt,
honorariums, and any other payments, whether or not they are reportable as income, This
does not include campaign contributions made to a political committee.

_None (Check if applicable)
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l{amq of Earnily Mprqber Name &.Address of Donor

13' Loans' Describe all loans to you, your spouse, domestic partner, or dependent children in
excess of $5,000. This does not include any ioan issued in the ordinary course of business
by a financial institution to finance educational costs, the cost of home purchase or
improvernent for a primary or secondary residence, or the purchase of a personally owned
motor vehicle, household furniture, cr appliances. If any third party has luaranteed any
such reportable loan, list the liability and the name of the guarantor.

_None (Check if applicable)

btrar*q of Famijv Mu*b*t Namp & Addppg-of Credilu 'lvpe cf !o-an & ccllateral, if any

14' Folitical Parties. List any position you held as an officer of a politi cal pafi,political
comrnittee, or political organization within the last five years. ih. t r*,.pofti.ut
organization" includes any independent body or any organization that is affrliated with or
a subsidiary of a political party.

_None (Check if applicable)
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15' Not-for-profit organizations. List any position you hel<i as an offrcer of a not-for-profit
atganization within the reportingyear. The term "nonprofit organization" includes any
organizationthat is organized pursuant to the New York Not-for-Frofit Corporation Law.

_*None (Check if applicable)

Certifrcation:

I hereby certify, under penalty of perjury that I have received a copy of the City of Kingston
Ethics and Disclosure Law (Chapter 49 Locall-aw No. 2-2013 as amended) and that the
information disclosed on this form is true and complete to the best of my knowledge.

I hereby acknowledge my continuing responsibility to disclose any conflicts of interest or
potential conflicts of interest and/or recuse myself from any act or action as required by the City
of Kingston's Ethics Law. I certifli that i will undertake and carry out this responsibility to the
best of my ability.

Signature

State of New York ]

Date

County of ) ss.:

On the _day of __*-.=_--.--**in the ye&r****__before me, theutd"rriffi, u lGilry public il;d f", said State, personally app*i€d_
personally known to me or proved to me on the basis of satisActory 

"uiA"* to O. the individual
whose name is subscribed to the within instrument and acknowledged to me that he/she executed
the same in his/her capacity and that by hisArer signature on the instrument, the individual, or
person upon behalf of which the individual acted, executed the instrument.

(Signature and Offlrce of individual taking acknowledgment)

The deadline for filing is February 15th. Please return the completed form to the City Clerk,s
Oflfrce, City of Kingston, at420 Broadway, Kingston, Ny 12401.
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